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Terms of Business for the Introduction of Staff

For the purposes of these Terms and Conditions of Business, CMV Recruitment, 95, Haddington Road, Ballsbridge, Dublin 4 will be referred to as “the company” and any/all clients or potential clients will be referred to as the “the hirer”

1.           PERMANENT ASSIGNMENTS
1.1
For the purpose of these conditions the expression “Permanent Staff” shall mean applicants introduced to the hirer by the company and engaged for employment by the hirer or any other business, firm or company who shall be paid by the hirer.

1.2
Fees are charged by the company and payable by the hirer for the introduction only of a candidate leading to their appointment. The word “introduction” means for the avoidance of doubt, the presentation of a candidate’s details by the company to the hirer whether or not the hirer knew or knew about such a candidate previously. The word appointment means for the avoidance of doubt, the entering of a contractual arrangement by the Hirer and the candidate whether oral or written under a contract of employment/service or for services whether temporary or permanent.
1.3
Candidate details are sent on the understanding that they are treated in the strictest confidence, that the hirer will not take up references or pass candidate details to a third party or make direct contact with the candidate without the company’s permission.

1.4
The hirer shall pay the said fee to the company immediately upon the employee commencing employment with the hirer at any time after introduction.  The said fee shall be based on the total gross emolument payable by the hirer to the employee in respect of his employment.

1.5
It is the hirer’s responsibility to take up references, check qualifications, and take whatever other actions are necessary and prudent before offering employment. The company cannot and does not warrant the suitability of any candidate.  The company cannot accept liability for any loss, damage or delay however occasioned as a result of an introduction notwithstanding any representations made to the client.

1.6
Should a candidate introduced to the hirer be passed on to a third party by the hirer with a resulting engagement of said candidate, then the original Hirer will become liable for the fee.

1.7         Fee Structure
The following fee structure will be provided for the introduction of permanent Staff.

        A sum equal to 12.5% of the Annual Salary Up to €24,999

        A sum equal to 15% of the Annual Salary Up to €39,999
        A sum equal to 17.5% of the Annual Salary from €40,000 to €59,999
        A sum equal to 20% of the Annual Salary from €60000 +
In the event of an employee leaving the hirer after introduction by the company, the company shall allow endeavour to find a suitable replacement free of charge or allow a refund as follows:

            Period of Employment: 

Refund Allowed:

            Up to 4 weeks 

                 100% refund.


Up to 8 weeks 

                 50% refund


Up to 12 weeks 

                 25% refund


2
GENERAL TERMS

2.1
INDEMNIFICATION

Hirer agrees to defend, indemnify and hold the company harmless from and against any and all liabilities, claims, penalties, forfeitures, suits and the associated costs and expenses (costs) which may hereafter incur, become responsible for or pay out as a result of death or bodily injury or any person, destruction or damage to any property, communication of or adverse effects on the environment any clean up costs in connection therewith, or any violation of government law, regulation or orders, caused in whole or part by:

(i)           Hirers breach of any term or provision of this Agreement, or

(ii)          Any negligent or wilful acts, errors or omissions by hirer, its employees, officers, agents representatives, or subcontractors in the performance of this Agreement or 

(iii)         Hirer’s products of services.

(iv)          Hirers breach of statutory obligations

2.2
Payment is due on receipt of invoice.  All invoices are subject to the prevailing rate of VAT.  An additional charge of 1.5% will be imposed on the total value of invoices remaining unpaid at the end of each month.

2.3
The company reserves the right, without notice or reason, to refuse to supply or continue to supply personnel or services (without prejudice to any separate contract or agreement), without liability for any loss or damages whatsoever, either directly or indirectly sustained by such action and without prejudice to any payments due or claim for costs or fees in respect of service already provided by the Company.

2.4
The company or any of its employees shall not be liable for any third party claims in respect of the supply of the hirer’s services or products or the consequences of using such services or products or sampling, distributing, demonstrating or promoting such services or products.

2.5
The hirer accepts these conditions immediately an employee commences.

NB:   "The acceptance of C.V.’s, interviewing or engagement of a candidate introduced by the Company  shall be deemed to be an acceptance of our terms and conditions. Our  guarantee period outlined above is applicable only if our invoice is paid within 30 days from date of issue. Business is transacted subject to these terms and conditions unless expressly confirmed to the contrary by a Director of CMV Recruitment Limited in writing."
The undersigned accepts that the above terms are binding and non-negotiable.

Dated    .........................

Signed
.................................
                               




For      .


Please Print Name .........................
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